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FoREWoRD

A chain, as you know, is only as strong as its weakest link. And that goes for unions too. As a Local 
Chairman or General Chairman, you are one of the most important links in a union. You are the 
link between the workers, between the workers and management, and between your Local and 
other levels of the Organization. As such, you must be a strong link in order that the chain stays 
strong. For it is with this strength, and only through this strength, that we are able to continue to 
give our members the representation they justly deserve. With this in mind, we are providing you 
with this Grievance and Discipline Training Manual for IBEW Railroad Local Chairmen.

While you may think that handling grievances and discipline is the same from industry to industry, it 
is actually a bit different in the Railroad industry. This is because Rail Workers are covered under 
the Railway Labor Act, and not the National Labor Relations Act, each providing its own resolution 
dispute procedures. This manual will guide you through the steps of progressing grievances and 
handling discipline under the Railway Labor Act and your respective agreements for the railroads 
on which your members work.

The job you’ve taken on is not an easy one and is not to be taken lightly, for you are the ones 
who assure that the agreements are enforced, and you are the ones who protect our members on a 
daily basis. Hopefully this manual will be helpful in your everyday encounters with your fellow 
workers and management.

Now back to the link in the chain premise for a moment. When the union is successful in winning 
claims, grievances, and discipline cases it is because of the hard work of many, from the Local Union 
representative, to the General Chairman, to the International Representative. But none of the work 
is more important to winning a case than the work of laying the foundation for the case, the ground-
laying work done by one of the most important links in the chain, the Local Chairman!

 Best wishes on this journey!

 Fraternally

 Edwin D. Hill
 International President 
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sECtIon 2

Guide for the Local Committee Chairman

A FEW GooD WoRDs oF ADVICE

some Do’s and Don’ts of the trade
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LoCAL CoMMIttEE CHAIRMAn

You’re Mr. Union now. You have a special relationship to all the workers on your property whose 
battles you’ll fight, whose causes you’ll sponsor.

When the workers and research studies bear this out, thinks of the local union, they relate it to 
you. You are their voice, their contact, the person who gets things done. The opinion they have of 
their local is the opinion they have you. If you rate high with them the local rates high, the IBEW 
rates high, unionism rates high.

It’s up to you to measure up. You were appointed to act as their representative. They see you 
on the job every day. They talk with their co-workers. They know if you’re good. They know if 
you’re bad. Don’t let them down.

1. Be knowledgeable, but don’t act like a know it all.
2. Be intelligent, but don’t be a snob.
3. Be aggressive, but don’t carry a chip on your shoulder
4.  Be well-informed, but be ready to admit it when something comes up that you don’t have 

the answer to. The important thing is to know where to go to get the answer, get it and 
inform the members.

5. Be fair minded and consistent – what’s right for one is right for all.
Let management know that you’re all of those things. But don’t tell them. Show them. They 

will find out fast that it’s a waste to try to intimidate or push you around.
Yes, you’re Mr. Union now … and you have the strength of the union behind you. Use it. 

Don’t abuse it.
When labor and management first sat down to hammer out working agreements, they dealt 

only with bread and butter issues – wages, hours, working conditions. But labor soon found out 
that signing on the dotted line wasn’t enough. Unionists learned, the hard way, that contracts 
need enforcing.

So the Local Committee system evolved. At first a Chairman was mainly a policeman, there to 
preserve the law and order spelled out in the Agreements at the local level.

And for that he sometimes has to be judge and prosecutor, too.
The Agreement is your bible. Read it. Study it. Learn what’s in it. Become as familiar with it 

as you are with your own name.
When an Agreement is signed, it is literally nothing more than a piece of paper. It is up to you, 

the Chairman, to give it life, give it meaning. It is up to you to translate words into deeds. You’re 
the person who sees to it that every worker in your department receives every penny, every 
break, every benefit the Agreements provide is theirs.

A Local Chairman should always listen to a member who thinks he has a grievance. If the 
member does not have a legitimate grievance, then the Local Chairman should fully explain to 
the member why, in his opinion, the grievance is not a proper one.
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tHInGs to Do and tHInGs not to Do

1. Investigate and obtain the facts.
2. Don’t bypass the foreman.
3. Stick to the facts.
4. Control your emotions, especially your temper.
5. Don’t be talking when you ought to be listening carefully to what others say.
6. Take notes and present them to the General Chairman if a claim has to be appealed to that office.
7. Don’t bluff or threaten.
8. Don’t allow yourself to be sidetracked or stalled.
9. Don’t horsetrade.
10. Don’t argue with the Claimant in front of management.
11. Keep the Claimant up-to-minute on the progress of his claim or grievance.
12.  In cases where the Claimant has been furloughed, suspended or dismissed you should 

advise them to notify your office and the Carrier of any changes in their address and tele-
phone number.

13. Handle every case equally.
14. Be objective.
15. Learn how to say no, especially to members.
16.  Know when to be a judge and when to be a prosecutor; you’re a judge when a worker 

places a complaint before you and you then have to decide if it’s valid or not; you’re a 
prosecutor presenting the union’s case after that.

17. Don’t short circuit the claim and/or grievance procedure.
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Article VI – SUBCONTRACTING

 Article II, Subcontracting, of the September 25, 1964 National Agreement, as amended, is 
further amended as follows to implement the report and recommendation of Presidential Emergency 
Board No. 219, as interpreted and clarified by Special Board 102-29, and that report and recom-
mendations as well as the questions and answers that interpret and clarify them are specifically 
incorporated herein by reference:

 Article II – Subcontracting
 
 The work set forth in the classification of work rules of the crafts parties to Imposed Agreement 
or, in the scope rule if there is no classification of work rule, and all other work historically performed 
and generally recognized as work of the crafts pursuant to such classification of work rules or scope 
rules where applicable, will not be contracted except in accordance with the provisions of Sections 1 
through 4 of this historically (not necessarily exclusively) maintained and repaired by a carrier’s own 
employees, no matter how purchased or made available to the carrier, shall not be contracted out by the 
carrier except in the manner specified.  In determining whether work falls within either of the preceding 
sentences, the practices at the facility involved will govern.

Section 1 – Applicable Criteria

 Subcontracting of work, including unit exchange, will be done only when genuinely  
unavoidable because (1) managerial skills are not available on the property but this criterion is 
not intended to permit subcontracting on the ground that there are not available a sufficient number 
of supervisory personnel possessing the skills normally held by such personnel; or (2) skilled  
manpower is not available on the property from active or furloughed employees; or (3) essen-
tial equipment is not available on the property; or (4) the required time of completion of the 
work cannot be met with the skills, personnel or equipment available on the property; or (5) such 
work cannot be performed by the carrier except at a significantly greater cost, provided the cost  
advantage enjoyed by the subcontractor is not based on a standard of wages below that of the pre-
vailing wages paid in the area for the type of work being performed and provided further that if 
work which is being performed by railroad employees in a railroad facility is subcontracted under 
this criterion, no employees regularly assigned at that facility at the time of the subcontracting will 
be furloughed as a result of such subcontracting.  Unit exchange as used herein means the trading 
in of old or worn equipment or component parts, receiving in exchange new, upgraded or rebuilt 
parts, but does not include the purchase of new equipment or component parts.  As to the purchase 
of component parts which a carrier had been manufacturing to a significant extent, such purchases 
will be subject to the terms and conditions of this Article II.
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Section 2 – Advance Notice – Submission of Data – Conference

 If the carrier decides that in the light of the criteria specified above it is necessary to  
subcontract work of a type currently performed by the employees, it shall give the General Chair-
man of the craft or crafts involved notice of intent to contract out and the reasons therefore, together 
with supporting data sufficient to enable the General Chairman to determine whether the contract is 
consistent with the criteria set forth above.

 Advance notice shall not be required concerning minor transactions.  A minor transaction 
is defined for purposes of notice as an item of repair requiring eight man-hours or less to perform 
(unless the parties agree on a different definition) and which occurs at a location where mechanics 
of the affected craft, specialized equipment, spare units or parts are not available or cannot be made 
available within a reasonable time.

 The General Chairman or his designated representative will notify the carrier within ten 
days from the postmarked date of the notice of any desire to discuss the proposed action.  Upon 
receipt of such notice the carrier shall give such representative of the organization at least ten days 
advance notice of a conference to discuss the proposed action.

 If no agreement is reached at the conference following the notification, either party may 
submit a demand for an expedited arbitration within five working days of the conference.  Except in 
emergencies, the carrier shall no t consummate a binding subcontract until the expedited procedures 
have been implemented and the arbitrator has determined that the subcontract is permissible, unless 
the parties agree otherwise.  For this purpose, an “emergency” means an unforeseen combination 
of circumstances, or the resulting state, which calls for prompt or immediate action involving 
safety of the public, employees, and carriers’ property or avoidance of unnecessary delay to carri-
ers’ operations.

Section 3 – Request for Information When No Advance Notice Given

 If the General Chairman of a craft requests the reasons and supporting data for the sub-
contracting of work for which no notice of intent has been given, in order to determine whether 
the contract is consistent with the criteria set forth above, such information shall be furnished him 
promptly. If a conference is requested by the General Chairman or his designated representative, 
it shall be arranged at a mutually acceptable time and place.  Any dispute as to whether the 
contract is consistent with the criteria set forth in Section 1 may be processed to a conclusion as 
hereinafter provided.
 
 Disputes concerning a carrier’s alleged failure to provide notice of intent or to provide 
sufficient supporting data in a timely manner in order that the General Chairman may reasonably 
determine whether the criteria for subcontracting have been met, also may be submitted to a member 
of the arbitration panel, but not necessarily on an expedited basis.  In the event the parties are unable 
to agree on a schedule for resolving such a dispute, the arbitrator shall establish the schedule.
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Section 4 – Establishment of Subcontracting Expedited Arbitration Panels

 The parties shall establish expedited panels of neutral arbitrators at strategic locations 
throughout the United States, either by carrier or region.  Each such panel shall have exclusive 
jurisdiction of disputes on the carrier’s system or in the applicable geographical region, as the case 
may be, under the provisions of Article II, Subcontracting, as amended by this Imposed Agreement.  
The members of each of those panels shall hear cases or group of cases on a rotating basis.  Arbitra-
tors appointed to said panels shall serve for terms of two years provided they adhere to the prescribed 
time requirements concerning their responsibilities.  These arbitrators shall be compensated for their 
services directly by the parties.

Section 5 – Consist

 Six neutral arbitrators shall be selected for each subcontracting expedited arbitration panel, 
unless the parties shall agree to a different number.

Section 6 – Location

 Hearing and other meetings of arbitrators from the subcontracting expedited arbitration 
panels shall be at strategic locations.

Section 7 – Referees

 If the parties are unable to agree on the selection of all the arbitrators making up a panel 
within 30 days from the date the parties establish a panel of neutral arbitrators, the NMB shall 
be requested to supply a list of 12 arbitrators within 5 days after the receipt of such request.  By 
alternate striking of names, the parties shall reduce the list of six arbitrators who shall constitute 
the panel.  Neither party shall oppose or make any objection to the NMB concerning a request for 
such a panel.

Section 8 – Filling Vacancies

 Vacancies for subcontracting expedited arbitration panels shall be filled by following the 
same procedures as contained in Section 7 above.

Section 9 – Content of Presentations

 The arbitrator shall not consider any evidence not exchanged by the parties at least 48 
hours before the commencement of the hearing.  Other rules governing the scope and content of 
the presentations to the Panels shall be established by further agreement of the parties or by the 
arbitrator if the parties fail to reach an agreement.

Section 10 – Procedure at Board Meetings

 Upon receipt of a demand under Section 2 of the Article, the arbitrator shall schedule a hearing 
within three working days and conduct a hearing within five working days thereafter.  The arbitrator 
shall conclude the hearing not more than 48 hours after it has commenced.  The arbitrator shall issue 
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an oral or written decision within two working days of the conclusion hearing.  An oral decision 
shall be supplemented by a written one within two weeks of the conclusion of the hearing unless the 
parties waive the time requirement.  Any of these time limits may be extended by mutual agree-
ment of the parties. Procedural rules governing the record and hearings before the Panels shall be 
determined by further agreement of the parties or by the arbitrator if the parties fail to reach an 
agreement.

Section 11 – Remedy

 (a)  If there is a claim for wage loss on behalf of a named claimant, arising out of an alleged 
violation of this Article, which is sustained, the arbitrator’s decision shall not exceed 
wages lost and other benefits necessary to make the employee whole.

 (b)  If the arbitrator finds that the carrier violated the advance notice requirements of Sec-
tion 2 [in non-emergency situations], the arbitrator shall award an amount equal to that 
produced by multiplying 50% of the man-hours billed by the contractor by the weighted 
average of the straight-time hourly rates of pay of the employees of the carrier who 
would have done the work, provided however that where the carrier is found to have 
both failed to consult and wrongfully contracted out work, the multiplier shall be 10% 
rather than 50%.  The amounts awarded in the accordance with this paragraph shall be 
divided equally among the claimants, or otherwise distributed upon an equitable basis, 
as determined by the arbitrator.

Section 12 – Final and Binding Character

 Decisions of the Board shall be final and binding upon the parties to the dispute.  In the 
event an Award is in favor of an employee or employees, it shall specify a date on or before which 
there shall be compliance with the Award.  In the event an Award is in favor of a carrier the Award 
shall include an order to the employee or employees stating such determination.  The carrier agrees 
to apply the decision of an arbitrator in a case arising on the carrier’s property which sustains a 
grievance to all substantially similar situations and the Organization agrees not to bring any grievance 
which is substantially similar to a grievance denied on the carrier’s property by the decision of the 
arbitrator.

 Decisions of arbitrators rendered under this Article shall be subject to judicial enforcement 
and review in the same manner and subject to the same provisions which apply to awards of the 
National Railroad Adjustment Board.

Section 13 – Disputes Referred to Other Boards

 Disputes arising under Article I, Employee Protection, Article III, Assignment of Work – 
Use of Supervisors, Article IV, Outlying Points, and Article V, Coupling, Inspection and Testing 
shall not be subject to the jurisdiction of any Subcontracting Expedited Arbitration Panel.

 Disputes under Article II need not be progressed in the “usual manner” as required under 
Section 3 of the Railway Labor Act, but can be handled directly with the highest officer in the 
interest of expeditious handling.  This Article sets up special time limits to govern the handling of 
cases before the expedited arbitration panels, thus providing special procedures which are intended 
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to supersede the provisions of the standard Time Limit Rule.  Therefore, such disputes being  
processed to a conclusion through the expedited arbitration panels are not subject to the provisions 
of the standard Time Limit Rule.
 If there should be any claims filed for wage loss on behalf on a named claimant arising out 
of an alleged violations of Article II - Subcontracting, such claims for wage loss should be filed 
promptly and within sixty days of the filing of the alleged violation of Article II – Subcontracting, 
with the same carrier officer as to whom such violation of Article II was directed by the General 
Chairman of the craft or crafts involved, or his representative.  If such claim is a continuous one, 
it cannot begin to run prior to the date the claim is presented.

 Failure to handle as set forth in the preceding paragraph shall not be considered as a precedent 
or waiver of the contentions of the carriers or employees as to other similar claims.

* * * *

Article VI of the September 25, 1964 Agreement, as amended, is further amended to delete (a) 
all references to Article II – Subcontracting, and (b) Section 14 – Remedy (and to renumber the  
subsequent sections accordingly).
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Case No. A-13434

MEDIATION AGREEMENT

THIS AGREEMENT, effective October 1, 2007, by and between the
participating carriers listed in Exhibit A attached hereto and represented by the
National Carriers' Conference Committee, and the employees shown thereon
and represented by the International Brotherhood of Electrical Workers,
witnesseth:

IT IS HEREBY AGREED:

ARTICLE I - WAGES

Section 1 - First General Wage Increase

On July 1, 2005, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall be
increased in the amount of two-and-one~half (2-112) percent applied so as to
give effect to this increase in pay irrespective of the method of payment. The
increase provided for in this Section 1 shall be applied as follows:

(a) Hourly Rates -

Add 2-112 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2-112 percent to the existing daily rates of pay.

-""
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-2-

(c) Weekly Rates-

Add 2-112 percent to the existing weekly rates of pay.

(d) Monthly Rates -

Add 2-112 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to
(d), inclusive, above which end in fractions of a cent shall be
rounded to the nearest whole cent, fractions less than one-half cent
shall be dropped, and fractions of one-half cent or more shall be
increased to the nearest full cent.

(f) Application of Wage Increase-

The increase in wages provided for in this Section I shall be
applied in accordance with the wage or working conditions
agreement in effect between each carrier and the labor organization
party hereto. Special allowances not included in fixed hourly,
daily, weekly, or monthly rates of pay for all services rendered, and
arbitraries representing duplicate time payments, will not be
increased. Overtime hours will be computed in accordance with
individual schedules for all overtime hours paid for.

(g) COLA Payments

Any cost-of-living allowance amounts rolled in to basic rates
of pay on or after July I, 2005 pursuant to Article iii, Part B of the
National Arbitrated IBEW Agreement effective November 5, 2004
pursuant to the Award of Arbitration Board No. 582 (or any local
counterpart agreement) shall be excluded before application of the
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-3-

general wage increases provided for in this Section I and
eliminated from basic rates of pay after application of such
Increases.

Effective July 1,2007, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2007 for employees covered by this Agreement shall be
increased in the amount of three (3) percent applied so as to give effect to this'~
increase irrespective of the method of payment.

,-,

Effective July I, 2006, all hourly, daily, weekly and monthly rates of pay
in effect on June 30, 2006 for employees covered by this Agreement shall be
increased by three (3) percent applied in the same manner as provided for in
Section Ihereof and applied so as to give effect to this increase irrespective of
the method of payment.

Section 2 - Second General Wage Increase

~
t
(
, Section 3 - Third General Wage Increase

Section 4 - Fourth General Wage Increase

Effective July 1, 2008, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2008 for employees covered by this Agreement shall be
increased in the amount of four (4) percent applied so as to give effect to this
increase irrespective of the method of payment.

-

Section 5 - Fifth General Wage Increase

Effective July 1,2009, all hourly, daily, weekly, and monthly rates of pay
in effect on June 30, 2009 for employees covered by this Agreement shall be
increased in the amount of four-and-one-half (4-112) percent applied so as to
give effect to this increase irrespective of the method of payment.
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ARTICLE II
PROGRAM

OPTIONAL ALTERNATIVE COMPENSATION

Section 1

,

The parties understand that neither the carrier nor the organization may be
compelled to offer any aIternativecompensation arrangement; and, conversely,
neither the carrier nor the orga~ization may be compelled to" agree to any
proposal made under this Article .. '''. .~.'

A carrier or organization may propose alternative compensation
arrangements for consideration by the other party. Such arrangements may
include, for example, stock options, stock grants (including restricted stock),
bonus programs based on carrier performance, and 401(k) plans. The proposed
arrangement(s) may be implemented only by mutual agreement of the carrier
and the appropriate representatives.

Section 2

,.

,,

ARTICLE III - COST-OF-LIVING PAYMENTS

Cost-of-Living Payments Under National Arbitrated Agreement Effective
November 5, 2004

Section 1
..,

: ..~

Article iii, Part B, of the National IBEW Arbitrated Agreement effective
November 5, 2004 pursuant to the Award of Arbitration Board No. 582 shall be
eliminated effective on the date of this Agreement. All cost-of-living allowance
payments made under that 2004 Arbitrated Agreement to employees for periods
on and after July I, 2005 shall be recovered from any retroactive wage increase
payments made under Article I of this Agreement.
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Section 2

Any local counterpart to the above-referenced Article III, Part B that is in
effect on a carrier party to this Agreement shall be amended in the same manner
as provided in Section 1.

ARTICLE IV - HEALTH AND WELFARE

Part A - Plan Changes

Section 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the Plan"),
the Railroad Employees National Dental Plan ("the Dental Plan") , and the
Railroad Employees National Vision Plan ("the Vision Plan"), modified as
provided in this Article with respect to employees represented by the
organization and their eligible dependents, will be continued subject to the
provisions of the Railway Labor Act.

Section 2 - Plan Benefit Changes

(a) The Plan's Managed Medical Care Program ("MMCP") will be
offered to all employees in any geographic area where the MMCP is not
currently offered and United Healthcare, Aetna, or Highmark BlueCross Blue
Shield has a medical care network ("white space"). For purposes of this
subsection, such "network" shall mean a "point-of-service" network in the case
of United Healthcare and Aetna, and a preferred provider network in the case of
Highmark BlueCross BlueShield. Employees who live in a white space may
choose between coverage under MMCP or the Comprehensive Health Care
Benefit, subject to subsection (b) below.

(b) The parties may, by mutual agreement and subject to such
evaluation and conditions as they may deem appropriate, designate specific
geographic areas within the white space as mandatory MMCP locations.



461

.6-
; ~

) .
,. ~ i

Employees who live in mandatory MMCP locations'shall not have a choice
between CHCB and MMCP coverage, but shall be enroJJed in the MMCP.

(c) United Healthcare and Aetna, respectively, shall apply "nationwide
market reciprocity" to employees and their dependents who are enrolled in
MMCP. The term "nationwide market reciprocity" is intended to mean, by
way of example, that a person enrolled in MMCP with UHC in market A is
permitted to get in-network MMCP benefits from a UHC point-of-service
network provider in market B.

(d) The Basic Health Care Benefit shall be eliminated as an option for
employees covered by this Agreement and their dependents.

(e) In addition to the Plan's existing coverage for cochlear implants,
such implants for diagnosis or treatment of hearing loss will be a Covered
Health Service under the CHCB and MMCP.

(f) This Section shall become effective with respect to employees
covered by this Agreement as soon as practicable.

Section 3 - Design Changes To Contain Costs

(a) The Plan's MMCP shall be revised as follows:

(1) The Office Visit Co-Payment for In-Network Services shall
be increased to $20.00 for each office visit to a provider in
general practice or who specializes in pediatrics, obstetrics-
gynecology, family practice or internal medicine, and
$35.00 for each office visit to any other provider;

(2) The Urgent Care Center Co-Payment for In-Network
Services shall be increased to $25.00 for each visit;

•
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(3) The Emergency Room Co-Payment for In-Network
Services shall be increased to at least $50.00 for each visit,
but ifthe care received meets the applicable Plan definition
of an Emergency, the Plan will reimburse the employee for
the full amount paid for such care, except for $25.00 if the
visit does not result in hospital admission. For purposes of
this Paragraph, the phrase "at least" shall be interpreted and
applied consistent with practice under the Plan preceding
the date of this Agreement.

(4) The Annual Deductible for Out-of-Network Services shall
be increased to $300.00 per individual and $900.00 per
family;

(5) The Annual Out-of-Pocket Maximum for Out-of-Network
Services shall be increased to $2,000 per individual and
$4,000 per family.

(b) The Plan's Comprehensive Health Care Benefit shall be revised as
follows:

(1) The Annual Deductible shall be increased to $200.00 per
individual and $400.00 per family;

(2) The Annual Out-of-Pocket Maximum shall be increased to
$2,000 per individual and $4,000 per family.

(c) The Plan's Prescription Drug Card Program co-payments to In-
Network Pharmacies per prescription are revised as follows:

(1) Generic Drug - increase to $10.00;

(2) Brand Name (Non-Generic) Drug On Program
Administrator's Formulary - increase to $20.00;

•
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(3) Brand Name (Non-Generic) Drug Not On Program
Administrator's Formulary - increase to $30.00;

(4) Brand Name (Non-Generic) Drug on Program
Administrator's Formulary that is not ordered by the
patient's physician by writing "Dispense as Written" on the
prescription and there is an equivalent Generic Drug-
increase to $20.00 plus the difference between the Generic
Drug and the Brand Name (Non-Generic) Drug;

(5) Brand Name (Non-Generic) Drug Not On Program
Administrator's Formulary that is not ordered by the
patient's physician by writing "Dispense as Written" on the
prescription and there is an equivalent Generic Drug-
increase to $30.00 plus the difference between the Generic
Drug and the Brand Name (Non-Generic) Drug.

(d) The Plan's Mail Order Prescription Drug Program co-payments per
prescription are revised as follows:

(1) Generic Drug - increase to $20.00;

(2) Brand Name (Non-Generic) Drug On Program
Administrator's Formulary - increase to $30.00;

(3) Brand Name (Non-Generic) Drug Not on Program
Administrator's Formulary - increase to $60.00.

(e) For purposes of the Plan, the term "children" as used in connection
with determining "Eligible Dependents" under the Plan, shall be defined as
follows:
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"Children include:

o natural children,

o stepchildren,

o adopted children (including children placed with you for
adoption), and

o your grandchildren, provided they have their legal
residence with you and are dependent for care and support
mainly upon you and wholly, in the aggregate, upon
themselves, you, your spouse, scholarships and the like,
and governmental disability benefits and the like."

(f) The definition of the term "children", as used in connection with
determinations of "Eligible Dependents" under the terms of the Dental Plan and
the Vision Plan, respectively, shall be revised as provided in subsection (e)
above.

(g) Blue Cross Blue Shield programs that are currently available under
the Plan will be made available for selection by employees covered by this
Agreement who choose coverage under the MMCP in all areas where the
MMCP is made available under the Plan and throughout the United States for
selection by such employees who choose coverage under the CHCB.

(h) The design changes contained in this Section shall become
effective on October 1, 2007.

Part B - Employee Sharing of Cost of H& W Plans

Section 1 - Monthly Employee Cost-Sharing Contributions
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(a) Effective January ,1, 2007, each _employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to 15% of the Carriers'
Monthly Payment Rate for 2007.

(b) The employee monthly cost-sharing contribution amount shall be
adjusted, effective January I, 2008, so as to equal 15% of the Carriers' Monthly
Payment Rate for 2008 and, effective January 1, 2009, so as to equal 15% of
the Carriers' Monthly Payment Rate for 2009.

(c) Effective January 1, 2010, the employee monthly cost-sharing
contribution amount shall be adjusted to be the lesser of:

(I) 15% of the Carrier's Monthly Payment Rate for 2010, or

(2) $200.00 or the January 1, 2009 employee monthly cost-
sharing contribution amount, whichever is greater.

(d) For purposes of subsections (a) through (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean the sum of what the carriers'
monthly payments to -

(l) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismemberment insurance
benefits,

(2) the Dental Plan for employee and dependent dental
benefits, and
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(3) the Vision Plan for employee and dependent vision
benefits,

would have been during that year, per non-hospital association road employee,
in the absence of any employee contributions to such Plans.

(e) The Carriers' Monthly Payment Rate for 2007 has been determined
to be $1,108.34 and the Employee Monthly Cost-Sharing Contribution Amount
for 2007 has been determined to be $166.25.

Section 2 - Pre-Tax Contributions

Employee cost-sharing contributions made pursuant to this Part shall be
made on a pre-tax basis pursuant to the existing Section 125 cafeteria plan to
the extent applicable.

Section 3 - Retroactive Contributions

Retroactive employee cost-sharing contributions payable for the period
on and after January 1, 2007 shall be offset against any retroactive wage
payments provided to the affected employee under Article I, Sections I, 2 and 3
of this Agreement, provided, however, there shall be no such offset for any
month for which the affected employee was not obligated to make a cost-
sharing contribution.

Section 4 - Prospective Contributions

For months subsequent to the retroactive period covered by Section 3,
employee cost-sharing contributions will be made for the employee by the
employee's employer. The employer shall deduct the amount of such employee
contributions from the employee's wages and retain the amounts so deducted as
reimbursement for the employee contributions that the employer had made for
the employee.
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ARTICLE V - SUPPLEMENTAL SICKNESS

The March 29, 1979 Supplemental Sickness Benefit Agreement, as
amended by Article V of the November 5, 2004 Arbitrated IBEWAgreement
pursuant to the Award of Arbitration Board No. 582 (Sickness Agreement),
shall be further amended as provided in this Article.

Section 1 - Adjustment of Plan Benefits

(a) The benefits provided under the Plan established pursuant to the
Sickness Agreement ("SSB Plan") shall be adjusted as provided in paragraph
(b) so as to restore the same ratio of benefits to rates of pay as existed on
December 31, 2004 under the terms of that Agreement.

(b) Section 4 of the Sickness Agreement shall be revised as follows:

Class I Employees Earning
(as of 12/31/04)

Class II Employees Earning
(as of 12/31/04)

Class III Employees Earning
(as of 12/31/04)

•

Per Hour

"$20.99 or more.

$17.33 or more ,-
but less than
$20.99

Less than $17.33

Per Month

$3,652 or more

~ $3,015 or more
but less than
$3,652

Less than $3,015

Classification

Class I

Basic and Maximum Benefit Amount Per Month

Basic RUIA Maximum

$1,189.00 $1,218.00 $2,407
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Class III
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$ 932.00 $1,218.00

$ 712.00 $1,218.00

Combined Benefit Limit

$2,150

$1,930

Classification

Class I

Class II

Class III

Maximum Monthly Amount

$2,582

$2,304

$2,068

Section 2 - Further Adjustment of Plan Benefits

Effective December 31, 2009, the benefits provided under the Plan
shall be adjusted so as to restore the same ratio of benefits to rates of pay as
existed on the effective date of this Article.

Part B - Notice of Disability

Existing agreements and practices regarding the time within which
notices of disability must be :filedunder the SSB Plan, and the consequences of
failure to :filewithin that time period, shall be modified as set forth below.

Section 1 - Notification

A SSB Plan participant shall give the vendor administering claims under
the Plan notice of disability, solely with respect to disabilities beginning on or
after the date of this Agreement, within sixty (60) days after the start of the
disability, unless failure to do so is due to a serious physical or mental injury or

-14-

, ,
illness suffered by the participant, in which case the notice of disability must be
given to the vendor as soon as amelioration of such serious physical or mental
illness or injury reasonably permits. All 'claims with regard to which a notice of

. disability is not given in compliance with this time limitation shall be denied
whether or not the SSB Plan has been prejudiced by such noncompliance or the
claim is otherwise valid and payable.

Section 2 - Appeals

All final (second-level) appeals from claim denials under the SSB Plan
that are pending on the date of this Agreement or are thereafter filed, where
disposition of the claim required medical judgment that involved the
participant's eligibility for SSB Plan benefits, his or her physical condition, the
cause of his or her disability, or the date his or her disability started, will be
considered and determined by a Disputes Committee consisting of one or more
individuals selected by MCMC, LLC, an independent review entity, or such
successor as may be mutually selected by the parties. In the event of a
disagreement between the parties regarding selection of a successor, such
dispute shall be resolved in the same manner as provided for in the existing
arrangements governing disposition of deadlocks on matters brought before the
Joint Plan Committee of the National H&W Plan.

ARTICLE VI - GENERAL PROVISIONS

Section 1 - Court Approval

This Agreement is subject to approval of the courts with respect to
participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to settle the disputes growing out
of the notices served upon the organization by the carriers listed in Exhibit A on
or subsequent to November I, 2004 (including any notices outstanding as of
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, ,
illness suffered by the participant, in which case the notice of disability must be
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participating carriers in the hands of receivers or trustees.

Section 2 - Effect of this Agreement

(a) The purpose of this Agreement is to settle the disputes growing out
of the notices served upon the organization by the carriers listed in Exhibit A on
or subsequent to November I, 2004 (including any notices outstanding as of
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that date), and the notices served by the organization signatory hereto upon
such carriers on or subsequent to November 1, 2004 (including any notices
outstanding as of that date).

(b) This Agreement shall be construed as a separate agreement by and
on behalf of each of said carriers and their employees represented by the
organization signatory hereto, and shall remain in effect through December 31,
2009 and thereafter until changed or modified in accordance with the provisions
of the Railway Labor Act, as amended.

(c) No party to this Agreement shall serve or progress, prior to
November 1,2009 (not to become effective before January 1,2010), any notice
or proposal.

(d) This Article will not bar management and the organization on
individual railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C., TillS 1st DAY OF OCTOBER, 2007.

FOR THE PARTICIPATING
CARRIERS LISTED IN
EXHIBIT A REPRESENTED
BY THE NATIONAL CARRIERS'
CONFERENCE OMMITTEE:

~h(~~~

~tCvPk

FOR THE EMPLOYEES
REPRESENTED BY THE
INTERNATIONAL BROTHER-
HOOD OF ELECTRICAL
WORKERS:
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that date), and the notices served by the organization signatory hereto upon
such carriers on or subsequent to November 1, 2004 (including any notices
outstanding as of that date).
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on behalf of each of said carriers and their employees represented by the
organization signatory hereto, and shall remain in effect through December 31,
2009 and thereafter until changed or modified in accordance with the provisions
of the Railway Labor Act, as amended.
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November 1,2009 (not to become effective before January 1,2010), any notice
or proposal.

(d) This Article will not bar management and the organization on
individual railroads from agreeing upon any subject of mutual interest.

SIGNED AT WASHINGTON, D.C., TillS 1st DAY OF OCTOBER, 2007.

FOR THE PARTICIPATING
CARRIERS LISTED IN
EXHIBIT A REPRESENTED
BY THE NATIONAL CARRIERS'
CONFERENCE OMMITTEE:

~h(~~~

~tCvPk

FOR THE EMPLOYEES
REPRESENTED BY THE
INTERNATIONAL BROTHER-
HOOD OF ELECTRICAL
WORKERS:
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October 1, 2007
#1

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This confirms our understanding with respect to the general wage
increases provided for in Article I, Sections 1, 2 and 3 of the Agreement of this
date.

The carriers will make all reasonable efforts to pay the retroactive portion
of such general wage increases as soon as possible and no later than sixty (60)
days after the date of this Agreement.

If a carrier finds it impossible to make such payments by that date, such
carrier shall notify you in writing explaining why such payments have not been
made and indicating when the payments will be made.
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October 1, 2007
#2

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This refers to the increase in wages provided for in Sections 1, 2 and 3 of
. Article I of the Agreement of this date.

It is understood that the retroactive portion of those wage increases shall
be applied only to employees who have an employment relationship with a
carrier on the date of this Agreement or who retired or died subsequent to June
30,2005.

Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

~,dl£L
Edwin D. Hill
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October 1, 2007
#3

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This will confirm our understanding with respect to the Agreement of this
date.

The provisions of Article IV, Part B (Employee Sharing of Cost ofH&W
Plans) are not applicable to employees covered by the Agreement who reside in
Canada.

This will also confirm that existing contractual arrangements concerning
Opt-Outs are not applicable to employees covered by the Agreement who reside
in Canada.

Please acknowledge your agreement by signing your name in the space
provided below.
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October 1, 2007
#4

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This confirms our understanding regarding the Agreement of this date.

In any month in which an active employee receives his or her FO
healthcare benefits from a Hospital Association and not from the National
Health & Welfare Plan and makes a Plan contribution pursuant to Article IV,
Part B, the carrier shall pay the Hospital Association each month an amount
equal to the Reduction Factor, provided that the Hospital Association that
receives such payment has agreed to decrease the employee's dues by the same
amount.

For purposes of this Side Letter, the term "Reduction Factor" means with
• .to J"!

respect to any given month, the smallest of: ..

(i)

(ii)

the monthly dues amount in effect on :January a, 2003 that was,
established by the Hospital Association for-payment by an active
employee,

the "cost-sharing contribution amount" for the month referred to in
Article IV, Part B, Section 1, or

(iii) the monthly dues amount established by the Hospital Association
for payment by an active employee in that month.
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Please acknowledge your agreement by signing your name in the space
provided below.

I~

Edwin D. Hill
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October 1, 2007
#5

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

..

This confirms our understanding regarding Article IV, Part B of the
Agreement of this date.

If the initial deduction from an employee's wages for his monthly cost-
sharing contribution pursuant to Article IV, Part B, Section 4 is scheduled to be
made at the same time as the payroll deduction for the employee's union dues,
the union dues deduction may be made on a subsequent date mutually agreeable
to the parties.

Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

g:.:~
/EdwinD:Hi1
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October 1, 2007
#5A

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This confirms our understanding regarding Article IV, Part B of the
Agreement of this date.

The joint Health and Welfare Subcommittee shall meet promptly to
consider and evaluate all issues related to the feasibility of arrangements
whereby an employee's monthly cost-sharing contribution would be paid
through two equal payroll deductions from the employee's wages. If the
Subcommittee jointly determines that such arrangements are feasible, it shall
mutually develop all terms and conditions reasonably necessary for
implementation. The Subcommittee shall complete its tasks under this Letter
by no later than December 31, 2007.

The Subcommittee's joint recommendations shall be implemented by
each carrier party to this Agreement within a reasonable period and subject to
such modifications as may be mutually agreed by the affected parties to
facilitate implementation.
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Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

~~~EdWin D. Hill
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October 1, 2007
#6

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This confirms our understanding regarding Article V, Part B of the
Agreement of this date.

All claims for SSB Plan benefits (a) for disabilities beginning before the
date of this Agreement, (b) that were denied for failure to provide timely notice
of disability, and (c) appeal from the denial of which is now pending, shall be
promptly reevaluated.

1. If the vendor administering claims under the Plan determines
through that reevaluation that, apart from when the notice of disability was
given, the claim is otherwise valid and payable, the claim shall be allowed and
processed.

2. If the vendor determines that the claim should be denied for reasons
other than a failure to give timely notice of disability, the claim shall be denied,
which denial shall be treated as an initial denial of the claim that may be
appealed in accordance with Plan procedures.
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Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

~~ EdWin D. Hill

,

. , •.. ,.~
, ,
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October 1, 2007
#7

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

• •

This confirms our understanding regarding the Agreement of this date.

The parties concur that the hypothetical example set forth in Attachment
A to this letter describes the methodology concerning the (i) computation of
gross retroactive pay and retroactive H&W cost-sharing that shall be utilized by
the railroads in determining the net retroactive amount payable to a covered
employee under the terms of this Agreement, and (ii) determination of the
hourly rate of pay produced by application of the general wage increases
provided for in Article I of this Agreement.

Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

~~ dwin D. Hill



482

-28-

ATTACHMENT A

IBEW Retroactive Pay, H&W Cost-Sharing, Hourly Rate

ASSUMPTIONS:

Effective date of new agreement is October 1,2007.
Employee's hourly rate as of 6/30/05 is $21.00.
Employee works 198 hours per month (2376/year), all at straight time
Following GWI's are applicable:

7/1/05 2.5%
7/1/06 3.0%
7/1/07 3.0%

Employee is obligated to make a cost-sharing contribution for each
month during period 1/1/07 through 9/30/07.

1. Gross Retroactive Pay

Employee would be due the following in retroactive pay:

a. For period 7/1/05 through 6/30/06:

$0.53* x 2376 hours = $1,259.28

* $21.00/hr x 1.025 = $21.53~,
b. For period 7/1/06 through 6/30/07:

$1.18* x 2376 hours = $2,803.68

* $21.53 x 1.03 = $22.18
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c. For period 7/1/07 through 9/30/07:

$1.85* x 594 hours = $1,098.90

* $22.18 x 1.03 = $22.85

d. Total gross retroactive pay of $5,161.86

2. COLA Credit (1/1/05 through 9/30/07)

a. For period 7/1/05 through 12/31/05:

$0.15 x 198 x 6 = $178.20

b. For period 1/1/06 through 6/30/06:

$0.46 x 198 x 6 = $546.48

c. For period 7/1/06 through 12/31/06:

$0.47 x 198 x 6 = $558.36

d. For period 1/1/07 through 6/30/07:

$0.62 x 198 x 6 = $736.56

e. For period 7/1/07 through 9/30/07:

$0.72 x 198 x 3 = $427.68

f. Total COLA credit = $2,447.28
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3. Retroactive H &W Cost-Sharing 0/1/07 through 9/30/07)

Employee would owe the following in retroactive H&W cost-sharing
(to recover employee share of yearly Plan cost increases for period in
excess of cost-sharing amounts already paid):

a. For period 1/1/0? through 6/30/07:''',

$19.28* x 6 = $115.68

* $166.25 (cost-sharing amount effective 1/1/07) - $146.97
(cost-sharing amount actually paid effective 1/1/07) =
$19.28

b. For period 7/1/07 through 9/30/07:

$9.28* x 3 = $27.84

* $166.25 - $156.97 (cost-sharing amount effective 7/1/07)
= $9.28

c. Total Retroactive H&W Cost Sharing: $143.52

4. Net retroactive payment

Gross Retroactive Pay:
Subtract COLA Credit:

Subtract Retroactive
H&W Cost-Sharing

Net Retroactive Pay:

$5,161.86
2,447.28

$2,714.58

$ 143.52

$2,571.06
-31-

5. Hourly Rate Effective 10/1/07

$21.00* x 1.025 x 1.03x 1.03 = $22.85 (rounded)

* Hourly Rate on 6/30/05
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October 1, 2007
#8

Mr. Edwin D. Hill
President
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, D.C. 20001

Dear Mr. Hill:

This confirms our understanding regarding Article VI - General
Provisions of the Agreement of this date.

Notwithstanding any provisions to the contrary set forth in Article VI,
notices served by the organization on or after November 1,2004 on carders
party to this Agreement that concern "local" issues (matters unique and specific
to the carrier involved, generally identified as Attachment C to the
organization's national notice), and which are pending on the date of this
Agreement, may continue to be progressed within the peaceful procedures of
the Railway Labor Act through December 31, 2007. Any such notice that is not
resolved by mutual agreement by that date, unless otherwise mutually agreed
by the parties, shall be deemed withdrawn.

Please acknowledge your agreement by signing your name in the space
provided below.

I agree:

~
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EXHIBIT A
(IBEW)

RAILROADS REPRESENTED BY THE NATIONAL CARRIERS'
CONFERENCE COMMITTEE IN CONNECTION WITH NOTICES
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2004 BY AND ON
BEHALF OF SUCH CARRIERS UPON THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, AND NOTICES
SERVED ON OR SUBSEQUENT TO NOVEMBER 1, 2004 BY THE
GENERAL CHAIRMEN, OR OTHER RECOGNIZED
REPRESENTATIVES, OF THE INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS UPON SUCH CARRIERS.

Subject to indicated footnotes, this authorization is co-extensive
with notices filed and with provisions of current schedule
agreements applicable to employees represented by the
International Brotherhood of Electrical Workers.

Alameda Belt Line
The Belt Railway Company of Chicago
BNSF Railway Company
Consolidated Rail Corporation
CSX Transportation, Inc.
Elgin, Joliet and Eastern Railway Company - 1
Indiana Harbor Belt Railroad Company
The Kansas City Southern Railway Company

Kansas City Southern Railway
Gateway Western Railway
Joint Agency
Louisiana and Arkansas Railway
Mid Louisiana Rail Corporation
MidSouth Rail Corporation
SouthRail Corporation
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TennRail Corporation
The Texas and Mexican Railway Company

Norfolk Southern Railway Company
The Alabama Great Southern Railroad Company
Central of Georgia Railroad Company
The Cincinnati, New Orleans & Texas Pacific Railway Company
Georgia Southern and Florida Railway Company
Interstate Railroad Company
Tennessee, Alabama and Georgia Railway Company
Tennessee Railway Company

Northeast II1inois Regional Commuter Railroad Corporation (METRA) - 2
Portland Terminal Railroad Company
Terminal Railroad Association of St. Louis
Union Pacific Railroad Company

* * * * *
Notes:

I - Wages and Rules and Health and Welfare only

2 - Health and Welfare (except Article IV, Part B) and Supplemental
Sickness only

FOR THE CARRIERS:

October 1, 2007

FOR THE INTERNA TIONAL
BROTHERHOOD OF ELECTRI-
CAL WORKERS:
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JULY 2007 

TENTATIVE IBEW / NATIONAL RAILROADS

AGREEMENT SUMMARY

WAGES & RULES:

 This proposed agreement will provide for 17% increases in general wages over 
the five year contract period – which runs from January 1, 2005 through December 31, 
2009.  When this rate is compounded, the base wage increases a total of 18.2%. 

 Wage increases are as listed below: 

  July 1, 2005: 2.5% 
  July 1, 2006: 3.0% 
  July 1, 2007: 3.0% 
  July 1, 2008: 4.0% 
  July 1, 2009: 4.5% 

 These increases would be reflected in the current wages as follows: 

Average Electrician’s Hourly Rate On: 

  June 30, 2005:  $21.25 
  July 1, 2005:  $21.78 
  July 1, 2006:  $22.43 
  July 1, 2007:  $23.10 
  July 1, 2008:  $24.02 
  July 1, 2009:  $25.10 

 The average hourly Electrician’s wages on June 30, 2005 of $21.25 will rise to 
$25.10 by July 1, 2009.  Over the entire length of the contract, the agreement will 
generate on average an additional $18, 500 per member, even after the increases in 
employee health and welfare contributions are subtracted out. 

 COLAs that were previously paid since January 1, 2005 will be deducted from 
any retroactive pay.  There will be no post-contract COLAs in 2010; however, there will 
also be no increases in employee health and welfare contributions after January 1, 2010. 

 There are no work rule changes! 
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HEALTH & WELFARE CHANGES:

• Employee health and welfare contributions will be set at 15% of the carriers’ 
insurance costs.  The 2007 employee monthly cost-share amount will be 
$166.25, retroactive to January 1, 2007.  Based on current inflation trends to 
medical plan rates, the employees’ monthly contribution is estimated to be 
$177 in 2008 and $192 in 2009.  The employees’ contribution amount can rise 
no higher than $200 in 2010 (or the 2009 rate, whichever is greater), and it 
will remain there unless changed in the next agreement.  The Managed 
Medical Care Program (MMCP) will be expanded to new areas so that the 
vast majority of our members will have access to the richer benefits of the 
MMCP plan.  Members who currently reside in MMCP network areas will be 
required to enroll in MMCP. 

• Co-payments for office visits to in-network doctors (General Practice, Family 
Practice, Internal Medicine, Pediatrics, or OB-GYN) will change from $15 to 
$20 and to $35 for visits to specialists.  Co-payments for in-network urgent 
care will be $25.  Emergency room co-payments are $50, but the participant 
will be reimbursed $25 for genuine emergencies. 

• Under the MMCP, the individual out-of-network deductible will change from 
$200 to $300 per year.  The family out-of-network deductible will change 
from $600 to $900 annually.  Under the Comprehensive Health Care Benefit 
(CHCB), the individual deductible will increase from $100 to $200 per year, 
and the family deductible will increase from $300 to $400 annually. 

• Under both the MMCP (out-of-network) and the CHCB, the out-of-pocket 
maximums will increase from $1,500 per person per year to $2,000.  The 
family out-of-pocket maximum will increase from $3,000 to $4,000.  Any 
amounts already applied towards the deductible and/or out-of-pocket 
maximums in 2007 will be applied towards these new maximums. 

• Prescription drug co-payments will increase to $10 for generic; $20 for brand 
name; and $30 non-formulary brand at retail pharmacies.  A 90-day mail order 
supply will cost $20 for generic; $30 for brand name; and $60 for non-
formulary brand. 

• The medical plan will provide coverage for cochlear implants for treatment of 
hearing loss. 

• Supplemental sickness benefits will be adjusted upward to reflect increased 
pay rates, and the time limit for submitting benefit claims will be extended to 
sixty (60) days from the current twenty (20) days. 


